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Policy Statement




e A family member will not be employed to work in an area where the
newly hired employee will be responsible for the direct supervision of
another family member.

e A family member will not be employed to work in an area where the
newly hired employee will be under the direct supervision of afamily
member.

e Should the marital status change or a situation is created after
employment which causes one family member to supervise another
family member, one of the employees affected will be required to transfer



