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II. Research, Scholarship and Grantsmanship (20%) 
       The minimum expectations may be met with at least one of the following activities. 

Excellent (20-17) Very Good (16-13) Good (12-9) Fair (8-5) Marginal (4-1) Unsatisfactory (0) 

 Major grant as PI, 
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III. Evaluation of Service Performance 

The service component of each faculty member's assignment will be evaluated for the current 

evaluation year by the Chair and rated using the scale in Table 1. Service is expected of all 

faculty members. However, the type of service activity can be expected to vary based on the 

professional focus of a given individual. It is expected that all faculty will perform service 

activities primarily associated with their assigned teaching load, and that individual ratings are 

associated with a record of consistent effort and quality contributions. Types of service activities 

are listed below.  

 

 

Service Performance Criteria:  

 

 Performing department service 

  Note: these would typically be elected or appointed seats on department committees or 

 serving as faculty adviser to student organizations, etc.  

 

 Performing university service  

  Note: these would typically be elected or appointed seats on university committees.  

 

 Performing professional service  

 Performing ad hoc reviews for journals  

 Performing reviews for conference proceedings  

 Performing book reviews for journals  

 Conducting conference workshops 




