
 

Notes: 

1. A rating of “Good” reflects solid performance in assigned duties and established goals.  An individual rated “Good” is an asset to the department. 

2. Other assigned duties may require substitution for one or more of the criteria in each category.  Such assignments include unusual service to the department. 

3. The rating of “Excellent” is unusual.  It will be given for exceptional work over the course of a year.  No expectation for a rating of “Excellent” for the current year should be based on a rating of 

“Excellent” in the previous year. 
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College. 
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professional service. 

 




